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Acknowledgement of Country

We acknowledge, recognise and respect the Ancestors, Elders and families of the Traditional Owners of 
University land where our campuses are situated. In Victoria, the Bunurong/Boonwurrung, Wadawurrung 
and Wurundjeri/Woiwurrung of the Kulin Nation; in Sydney, the Gadigal and Guring-gai of the Eora 
Nation; and in Brisbane, the Turrbal and Yugara people. 

As we share our own knowledge practices within the University, we acknowledge that the land on which 
we meet, learn and grow is a place of age-old ceremonies of celebration, initiation and renewal. We 
honour the depth of wisdom held by Aboriginal communities and recognise their enduring connection to 
Country. Sovereignty has never been ceded.
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1. An  overview of women in the Olympic 
movement

2. Women coaching at the Olympic level

3. Women in high performance coaching – 
Australia

4. Panel discussion

5. Q & A
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◆ A 2016 global study of NSOs found women comprised: directors (19.7%), chairs (10.8%), and CEOs (16.3%) 

◆ In 2023, women were still only 25% of chairs, 23% of CEOs (Clearinghouse for Sport, 2023). 

◆ In Norway (with quotas) women = 23.6% NF presidents, and 24.6% of Sec Gens in 2023 (Norges idrettsforbund, 2024).

The Sports Political Power Index 2021-2023 - of 1736 elected positions in sports of 133 EFs and IFs 133 presidents there were 
only 9 women – 93.2% presidents were men. Of the 1736 positions, 24.8% elected positions are held by women - 
consistently increasing from 17% in 2017, 20% in 2019, and 23 % in 2021.

The Association of Summer Olympic International Federations assessment of Executive Boards

◆ 4 IFs had at least 40% women. 

◆ 15 IFs - 25% and 40% women. 

◆ 11 IFs - 15% and 25% women. 

◆ 2 IFs 5% - 15% women, and 

◆ None had less than 5% women on their executive boards (ASOIF, 2024)

<Presentation Title>

What does the Sport landscape look like?



IOC and Gender

◆ The Olympic Charter states the IOC is to “encourage and support the promotion of 
women in sport at all levels and in all structures, with a view of implementing the principle 
of equality of men and women” (Chapter 1, Rule 2, paragraph 8). 

◆ Olympic Agenda 2020 - IOC recommendation 11 : 
o  work with the IFs to achieve 50% female participation in the Olympic Games and
o encourage the inclusion of mixed-gender team events. 

◆ The Olympic Games now the largest, gender equal sporting event in the world. 

◆ Paris OG 2024 = the first in history to achieve full gender parity on the field of play.

https://stillmed.olympics.com/media/Document%20Library/OlympicOrg/General/EN-Olympic-Charter.pdf


Governance and Leadership

• “Members of the Olympic Movement are 
advised to set a minimum target of 30% 
for women’s representation in their 
governing bodies by 2020, and to adopt 
accompanying measures that will help 
them to reach this goal” (IOC EB, 2016)

• Led to 25 recommendations to advance 
gender equality (IOC EB, 2018)

• In Olympic Agenda 2020+5, the IOC 
adopted 21 Gender Equality and Inclusion 
Objectives for 2021-2024 (2021) 

https://stillmed.olympics.com/media/Documents/Beyond-the-Games/Gender-Equality-in-Sport/IOC-Gender-Equality-and-Inclusion-Objectives-2021-2024.pdf
https://stillmed.olympics.com/media/Documents/Beyond-the-Games/Gender-Equality-in-Sport/IOC-Gender-Equality-and-Inclusion-Objectives-2021-2024.pdf
https://stillmed.olympics.com/media/Documents/Beyond-the-Games/Gender-Equality-in-Sport/IOC-Gender-Equality-and-Inclusion-Objectives-2021-2024.pdf
https://stillmed.olympics.com/media/Documents/Beyond-the-Games/Gender-Equality-in-Sport/IOC-Gender-Equality-and-Inclusion-Objectives-2021-2024.pdf
https://stillmed.olympics.com/media/Documents/Beyond-the-Games/Gender-Equality-in-Sport/IOC-Gender-Equality-and-Inclusion-Objectives-2021-2024.pdf
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◆ IOC Gender Equality, Diversity and Inclusion Commission (2022) – advance 
gender equality and inclusion for women in all their diversity.

◆ Criteria were introduced for new sports to have at least one women’s and one 
men’s event in order to be included in the Olympic Games.

◆ The upcoming Summer Youth Olympic Games in Dakar in 2026 will go even 
further, with every sport, discipline and event being fully gender equal.

 

<Presentation Title>

Current - IOC and gender 
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Gender Equality in the IOC leadership

• Kirsty Coventry (Zimbabwe) as the 10th President of the IOC, is the first women 

President in IOC history.

• As of September 2024, 42.4% of IOC commissions were chaired by women, up from 

18% in 2013.

• As of March 2025: 

• 43% of active IOC Members (47 out of 109) were women – more than double the 

number in 2013, and …

• Women were 40% of the IOC EB’s membership.

• Women hold 50% IOC commission positions – a 150% increase from 2013. 



Australia (as of 2025)
Women as Chairs/Presidents:
◆ Jane Flemming – Athletics Australia (2023-)
◆ Julie McDonald – Badminton Australia (2023-)
◆ Shevaun Bruland – Australian Sailing (2024- )
◆ Deserie Baynes – Shooting Australia (2025- )
◆ Tiffany Allen – Softball Australia (2025-)
◆ Maki Takk – Modern pentathlon (2025-)
◆ Dr Jean Kfoury – Taekwondo (2022-)

Out of 36 Olympic NSOs (AOC not incl)
◆ Women as Chair / President: 7 (19%)
◆ Women as CEO: 11 (30%)

Women as CEOs:
◆ Dinah Glykidis – Boxing Australia(2021-)
◆ Marne Fechner – AusCycling (2021-)
◆ Alex Newton – Diving Australia (2022-)
◆ Kim Crane – Paddle Australia (2024- )
◆ Sarah Cook  – Rowing Australia (2023-)
◆ Alex Anasson – Skate Australia (2025-)
◆ Sarah Loh – Softball Australia (2023-)
◆ Nicole Adamson – Table Tennis Australia (2023-)
◆ Rebecca Hamilton –Sport Climbing Australia (2025-)
◆ Emma Taylor - Judo Australia (2023-)
◆ Liz Van Rensburg – Modern Pentathlon (2025-)
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◆ Why the focus on women as coaches at Olympic level?

Gender diversity increases innovation 
and performance for the benefit of the 

sport and society more broadly

Diverse 
thought 

leadership

Diverse 
perspectives

Diverse skill 
sets
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◆ A resource to activate
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◆ Women in High Performance Coaching
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◆ Levers of Change
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◆ The Coaching Journey
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Panel Discussion 
and 
Q&A


	�����
	Slide Number 2
	Agenda 
	What does the Sport landscape look like?
	IOC and Gender
	Governance and Leadership
	Current - IOC and gender 
	Gender Equality in the IOC leadership
	Australia (as of 2025)�
	Slide Number 10
	Slide Number 11
	Slide Number 12
	Slide Number 13
	Slide Number 14
	Slide Number 15
	Slide Number 16
	Slide Number 17
	Slide Number 18
	Slide Number 19
	Panel Discussion �and �Q&A

